STATUTES AT LARGE

so as not to be similar to other positions in the same class, then it is
necessary to reallocate that position to a new class. For this reason job
studies or analyses are made at 'intervals to determine whether the duties
and responsibilities of a position have changed. In the interim between
job analyses it may be desirable to reorganize the work of a particular
office and reallocate some or s1 positions. A position should be reallocated
only when the duties and responsibilities of the position warrant the change
in class and not because au employee who is filling the position has quali-
fications for a higher paisition. All problems about the classification of
a position should be brought to the attention of the Personnel Officer
by a written report. Classification and reallocation should be based on
an analysis of the position and not the Individual who holds the position.
Revision of the classification plan is not necessary when a position is
reallocated' to an existing class. A revision in the plan is necessary
when new classes are established or existing classes eliminated.
Section 4. Status of Incumbents in Relation to Reallocated Positions
When a position is reallocated to a different class, the incumbent shall
not be deemed eligible to continue in the position unless he would have
been eligible for original appointment, promotion, transfer, or demotion
to a position of the new class while serving in the position as previously
allocated. If ineligible to continue in such position, he may be transferred,
promoted, or demoted by appropriate action in accordance with such
provision of the Merit Rule as the Supervisor may deem to be applicable.
In any case in which the incumbent is ineligible to continue in the
position and he Is not transferred, promoted, or demoted, the provisions
of the Merit Rule regarding separations shall apply.
ARTICLE IV. COMPENSATION PLAN
Section 1. Maintenance of Compensation Plan
The State Department shall formally adopt and make effective a
comprehensive compensation plan for all classes of positions. The plan
shall include salary sclidules for the various classes with the salary of
each class consistent with the functions outlined in the job specifications.
Initial, intervening, and maximum rates of pay for each class shall be
established to provide for steps in salary advancement without change of
duty in recognition of meritcrious service. In arriving at such salary
schedules, prevailing rates in other departments of the State and other
relevant factors shall be taken into consideration.
Section 2. Adoption and Revision
The compensation plan and revisions shall be submitted to the State
Board for approval and adoption. The plan shall also be submitted to
the Council for review and recommendation.
Section 3. Administration
Paragraph 1. The approved compensation plans shall constitute the
official schedules of salaries for all classes of positions in the agency. No
salaries shall be approved unless they conform to the approved compensa-
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